REVIEW ACKNOWLEDGEMENT FORM OF AUB POLICIES AND PROCEDURES CONCERNING
SEXUAL AND OTHER DISCRIMINATORY HARASSMENT

The American University of Beirut has developed policies and procedures to address Sexual and Other
Discriminatory Harassment in order to promote a safe and ethical work and academic environment in which
members of the AUB community are free from discrimination and harassment of all kinds. For the purposes of
this policy, the “AUB community” includes members of the Board of Trustees, officers, faculty, staff, academic
appointees, students (including Medical Interns, Residents, and Fellows), visiting students, alumni, trainees,
visitors, contractors, subcontractors, and suppliers, located on campus and at AUB Medical Center, Advancing
Research Enabling Communities Center (AREC), as well as all affiliated programs or facilities associated with
AUB. The “AUB community” also includes the dependents and domestic employees of faculty and staff dwelling
on campus and at AREC.

AUB’s Title IX Coordinator, based in the Office of the President, is responsible for the overall administration of
the university’s Equal Opportunity and Title IX program and compliance efforts. The Title IX Coordinator is a
resource for all members of the AUB community.

Academic and non-academic department/unit heads, managerial level staff, academic advisors, protection
officers, and residence hall staff/monitors are obligated to report actual discriminatory harassment including
sexual harassment or sexual violence to the Title IX Coordinator or to a Title IX deputy.

| the undersigned, in my capacity as member of AUB’s community, hereby acknowledge and agree that:

1. | have read and understood AUB’s policies and procedures on Sexual and Other Discriminatory
Harassment, namely the following policies: “Sexual Harassment” (2025), “Non-Discrimination” (2025),
the “Procedures to Address Allegations of Discrimination, Discriminatory Harassment, and Sexual
Harassment” (2025), the “Policy and Procedures concerning Consensual Sexual or Romantic
Relationships” (2025), and the policy addressing the “Protection of Beneficiaries and Partners of AUB-
Externally Funded Projects and Research Activities from Sexual Harassment, Sexual Exploitation, and
Sexual Abuse” (2025); and that | know how to access the AUB Title IX website (www.aub.edu.lb/titleix)
to check for all relevant resources and updates to these Policies and Procedures. | understand that if |
have any future questions or if | encounter any problems, | can contact the Title IX Coordinator or any
Title IX Deputy (list available on the AUB Title IX website).

2. lam subject to the above-mentioned policies and procedures at all times.

| agree to comply with the above-referenced Policies and Procedures.

Name Date

Signature



https://aub.edu.lb/president/Pages/titleix-network.aspx

